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Legal, Safety, and Regulatory Requirements

The federal government passed laws that govern how those who are applicants for jobs and the rest of employees get treated with fairness and mitigate any kind of discrimination that may arise in the workplace. The processes of hiring, training, and even job replacements are stipulated in the labor laws so that there is no bias act against the employees nor the job seekers. The laws that are impacting the labor relations in America affect human resource management in terms of promotions, compensations, and those who may wish to move ahead in their job to be based according to how the law stipulates especially on performance merits (Wang et al., 2020). Several federal laws govern wages, pension, and unemployment compensations especially the fair labor standard act which is regulated by the congress based on the wages upon the employees and congress keeps on raising it. Additionally, there is a federal tax law that directly impacts compensation in profit share and stock purchase plans. These laws are directly affecting the human resource as well as they are meant to bring about the smooth running of the relationship between the employees and their employers so that there is a balance not to Barden on side of the workforce (Isayan, 2020). For example, is some situations it was found out that there were situations of discrimination based on gender where the male workforce where getting paid higher for the same duties done while the female counterparts were paid slightly lower these are the situations that these laws are meant to deal with so that fairness is achieved.
The labor laws and regulations prevent conflicts from getting to occur as the law stipulates what is right to be done and what should get avoided so that the employees get the best reputations in the workplace. For an example of such situations, the laws guide employees on maintaining the best work ethics so that they can get to attain the correct morals at the workplace and enable reduce situations of conflicts. Labor regulations as employment agreements a provide how the disputes in the agreements how the will get resolved, these resolutions are many and the parties involved may select the best method that they will use to solve the disputes, therefore, the laws and regulation makes it easy to deal with conflicts that arise  The regulations are geared towards motivating the employees since they are having a lot of confidence in the fairness of the law in terms of wages and promotions, therefore, the employees will be able to perform maximumly since the laws and regulations are against any bias acts. The laws provide all that the workforce requires therefore the employees will have ales likelihood of entering inro industrial actions which will taint their reputation (Subramony et al., 2017). The female employees can benefit from the leaves such as maternity leaves where regardless of them being away from duty they will get paid and their job security is guaranteed.
Labor laws also negatively affect the workforce where the employers are forced to hire a temporary workforce to replace those who are out for maternity leaves. Temporary workforce gets paid as well as paying the employee on maternity leave this act makes the employers increase their cost of production. These laws need a lot of time and effort in ensuring that they get adhered to in the organization therefore will require more management and training which are costly too. The parties that are involved in the agreement if they breach the regulations they can get sued in the court of law and several penalties are imposed upon them including fines.
In the workplace, many regulations get to govern every step and how activities take place. Many of the workforces get to fear how the laws will affect them therefore instead of using common sense and acts of compassion have got replaced with respect and fear of the law. Therefore, every time the employees need to make a decision, they will get to refer to the laws and regulations that govern a particular activity and they will need to do it as the laws spell if they will not then they will get punished for breaching the law. Therefore it is in order to say that litigation has replaced common sense in the workplace.
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